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Spring 2020 UW-Madison joined the Culture of Respect Collective and formed the 
UW-Madison Culture of Respect team with over 40 student, staff and 
faculty representatives from across the campus community.   

  
Summer 2020 The Culture of Respect team completed the CORE Evaluation. The 

CORE Evaluation is a comprehensive self-assessment survey that 
inventories efforts to prevent and respond to campus sexual and 
relationship violence. Results are available here.  

  
Fall 2020 
 
 

The team utilized the CORE Evaluation results to identify several key 
focus areas for collective action in year two. 

 
What’s next?  In year two, the Culture of Respect team has re-structured to focus on action plan 
development and implementation to address the priority focus areas (see below).  

UW-Madison Culture of Respect Initiative 
Year One Summary 

UW-Madison joined Culture of Respect Collective, a NASPA initiative, in January 2020. The Collective 
is a two-year program that brings together institutions of higher education who are dedicated to 
ending campus sexual violence and guides them through a rigorous process of self-assessment and 
targeted organizational change. Visit the UHS web site or contact Molly Zemke for more information.  
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UW-Madison Culture of Respect Leadership Team (Spring 2021) 

Brooke Wilczewski, Messaging & Communication Action Team co-lead 
Caitlyn LoMonte, Identity and Membership-based Prevention Action Team co-lead 

Eli Tsarovsky, Anti-Violence Student Coalition representative 
Jennifer Horace, Resource and Response Action Team lead 

Kate Walsh, Messaging & Communication Action Team co-lead and OVC Grant Project Team representative 
Maggie Hayes, Identity and Membership-based Prevention Action Team co-lead 

Molly Zemke, CoR Team lead 

Support staff: Alex Nelson, Chynna Lewis, Nola Pastor, Nona Gronert (UHS Violence Prevention) 

 

https://www.uhs.wisc.edu/wp-content/uploads/2020/11/Baseline-Results-Summary-reduced-file-size.pdf
https://cultureofrespect.org/programs-and-tools/the-collective/
https://www.uhs.wisc.edu/prevention/violence-prevention/culture-of-respect/
mailto:molly.zemke@wisc.edu
https://www.justice.gov/opa/pr/office-victims-crime-awards-nearly-4-million-support-sexual-assault-nurse-examiner-programs#:%7E:text=The%20Office%20of%20Justice%20Programs,sexual%20assault%20survivors%20on%20campuses
https://www.justice.gov/opa/pr/office-victims-crime-awards-nearly-4-million-support-sexual-assault-nurse-examiner-programs#:%7E:text=The%20Office%20of%20Justice%20Programs,sexual%20assault%20survivors%20on%20campuses

